SAN DIEGO OFFICE

With the addition of
two new offices,
Renoir Staffing has
expanded into the
San Diego and the
Metro Phoenix
markets to setve
candidates and clients

After being out of the
workforce for some
time, Sandra Boston
turned to Renoir
Staffing, LI.C. since
she wanted to
transition back into
property manage-
ment. Sandra con-
tacted Connie White,
the recruiter for the
510 East Bay after
seeing a job posting
on the Renoir
website. “The whole
world changed,” said

whose specialty is in
the property
management and real
estate industries.

e San Diego

3111 Camino Del Rio
Notth, Ste 400

San Diego 92108
Phone: 619-302-8616
Fax: 619-828-0403

e Phoenix

60 E. Rio Salado
Parkway, Ste 900,
Tempe, AZ 85821
Phone: 602-317-7456
Fax: 602-865-1385

“We provide a very
specific service to the

Boston, “You have to
know someone in the
business during this
economy and the
person to know is
Renoir Staffing.”
With Connie’s
connections and
rapport with property
management
companies, she was
able to place Sandra
as a leasing agent for
top property

management

real estate and
property management
industries by
focusing on a very
specific niche and
servicing that niche
better than anyone.
We have been able to
continue to grow
when many other
staffing companies
are shrinking,” says
Larry Oreskes,
President of Renoir
Staffing. Renoir also
has offices in
Oakland and
Sacramento to service
the San Francisco
Bay Area and
California Central
Valley.

Since 1985, the real
estate industry has relied
on Renoir Staffing for
human resources
consultation and on-going
staffing augmentation
solutions for temporary
employees to executive
search. Visit

www. renoirstaffing.com or
call (800) 573-6647 today!

NG LIS
Renoir Staffing, LLC.

Connections Made

companies in
Oakland. Matching
your talents to career
opportunities
and flexible
temporary
positions in
commercial
and
residential
real estate
property
management
is Renoir Staffing’s
specialty.

SANDRA BOSTON (L) AND CONNIE WHITE



RENOIR STAFFING, LLC.

Corporate
3710 Grand Avenue
Oakland, CA 94610

Phone: 800-573-6647
Fax: 510-836-0352
E-mail:
sales@tenoirstaffing.com

RENOIR IS
AVAILABLE TO
STAFF YOUR
PROPERTY WITH
SEASONED
PROPERTY
MANAGEMENT
PERSONNEL FOR
THE FOLLOWING:

THANKSGIVING
WEEK
COVERAGE

RESERVE SANTA
FOR
COMMUNITY
CELEBRATIONS

HOLIDAY
COVERAGE—
DECEMBER

President’s Message ~ Larry Oreskes

For over 25 years, Renoir Staffing has been the leader in providing
staffing services to the Real Estate and Property Management indus-
tries in Northern and Central California. Ouver that time, we have

developed strong relationships with our clients and as a result, our

clients have asked us to service them in other locations across the state

and country. While expansion everywhere is not possible overnight, we

are guickly moving to expand into the areas onr clients want our services most. In the last couple of

months, we have expanded into Southern California and Arigona and look for us to continne to grow in

2011.

2010 may be winding down for many, but for us, the last quarter can be one of the busiest. Holidays,

vacations, and time away from work; in the 4th quarter many of our clients need us most to ensure

operations continue in an efficient way while their current employees are enjoying some much deserved time

off

Mock Interview Clinic

On August 31, 2010,
Renoir Staffing was
invited to participate in a
mock interview clinic at
Wardrobe for
Opportunity (WFO), a
non-profit organization
located in Oakland that
works in partnership with
the community to assist
low-income individuals to
"Find a Job, Keep a Job
and Build a Career." This
clinic allowed WFO
clients to gain valuable
information about inter-
view preparation and ex-
perience different types of
interviews conducted by
Renoir recruiters. Lisa
Dylus, Renoir Recruiter
for the Contra Costa
County and Tri-Valley
area suggests you,
“research the company
prior to your interview.

Utilize the research
material to bring forth big
picture questions and
conversation starters so
the interviewer knows you
have prepared and are
excited about this
potential position.”
Connie White,

Recruiter for the East Bay
suggests, “Be confident
with your experience and
self by communicating
how your skill set can be
an asset to the company.”

LisA DYLUS, RECRUITER & WFO CLIENT

The WFO clients partook
in six interviews during
the two hour mock
interview clinic that
helped sharpen their
interview skills and gave
them important tips to
advance them in their
careets.



